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Disability Sport Wales are looking for a passionate, person-centred, and inclusive individual to join the team and lead the ongoing development of an inclusive active pathway in Wales.  As part of the Senior Leadership Team within DSW you will lead a team of 7 people, and drive Strategic Priority 2 (enable active inclusive pathways) of the DSW Strategy.

Responsible to:		CEO 

Location:	Hybrid and/or with access to DSW Offices in Cardiff and Deeside

Salary:			£40,000

Hours:			35hrs/week (full time)
	
Contract:			Permanent

Travel:			Some travel within Wales (where required)

Closing date:			Monday 2nd December 2024 (09.00)

Interview details:		Interviews will be two-stage.  
				Stage 1 will take place virtually on either the 12th or 13th December 2024.  
				Stage 2 will be face-to-face in Cardiff on the 17th December 2024.
				Candidates short-listed for stage 1 will be notified by the 6th December 2024.
				

[image: ]Disability Sport Wales are a Disability Confident Employer, and welcome applications from everyone who considers themselves to be eligible for the role.  We participate in the ‘Offer an interview’ scheme, if you identify as a disabled person and meet the minimum criteria for the post, please consider opting in to the ‘offer an interview’ on your application form.


Background: 	
The Federation of Disability Sport Wales (or Disability Sport Wales (DSW)) are the lead organisation in Wales for disability sport and sport for disabled people.  We are a company limited by guarantee and a registered charity.

We share the vision for sport in Wales (an active nation where everyone can have lifelong enjoyment of sport) and our mission is to 

influence, include, inspire, insport

[image: ]Head of Active Pathways


We do this through the provision of specific programmes (insport programmes, insport Series Events, Performance Development Camps) and services (Education and Training for those involved with physical activity (including sport)) which is intended to support a pathway of choice from initial engagement to performance sport at the highest level.

We are a small team of highly committed, passionate individuals whose shared purpose is to advocate for an inclusive approach within the sector.  

DSW Value Statements
You will always be able to expect DSW (as an organisation and individuals within the team) to:

Champion Everyone
We believe in diverse and meaningful opportunity with people at the centre of all we do.

Proudly Welsh
We embody and celebrate what it is to be Welsh.

Value Growth
We are committed to development and inclusive change and will always support that.

Highlight Possibility
We connect opportunities and prioritise partnerships, so people get what they need.


The Opportunity:
This is a new role within the DSW Senior Leadership Team and provides an exciting opportunity for someone committed to ensuring that Wales has an inclusive active pathway from the point of initial involvement in physical activity (including sport) to being identified as having potential and involvement with performance development.  The appointee will lead a team of 5 Regional Partnership Senior Officers, an Education and Training Officer and a Digital Communications Intern.  They will also work closely with the CEO, Governance and Partnerships Director, Head of Performance Development, and Projects Manager to ensure that DSW work as a whole team, connecting work within the organisation and across our partnerships with Welsh NGBs of sport, SW partner organisations, Regional Partnerships and local authorities, and other third sector, public and private partner organisations.

This is an opportunity to join an ambitious, creative, resourceful, committed team whose shared purpose is to advocate for an inclusive approach within the sector.  You will be knowledgeable about disability and Welsh sport; have a strong strategic approach to the development of regional relationships and partnerships will enable the strengthening of the active pathway in Wales; and will understand the potential for further developmental work with Health and Education to ensure that disabled people in Wales are guaranteed genuine choice about physical activity (including sport) from start to finish.

Why apply for this role?
· Work for an employer who values diversity and who is equitable in values and culture.
· Be involved with regional pathway working to support and influence ongoing inclusive practice.
· Be an influential part of the DSW Senior Leadership Team in a culture guided by inclusive behaviours, policies and procedures.

Benefits
· Competitive salary
· A full-time working week of 35 hours
· Great annual leave allocation (a minimum of 33 days (including statutory holidays) increasing by 1 additional day each year of service up to a maximum of 38 days)
· Flexible statutory leave – you are allocated the days but can use them at other times rather than those defined as bank or statutory holidays.
· Two wellbeing days per year
· Continuous Professional Development opportunities
· Flexible working policies 
· Branded team kit

Personal Specification

	Minimum Criteria 
	Application
	Interview 1
	Interview 2

	· Passionate and knowledgeable about inclusive active pathways and the opportunity for their ongoing development in Wales.
	ü
	ü
	ü

	· EITHER an undergraduate degree (BSc/BA or equivalent) linked to sport, business, health or physical activity, 
OR significant experience of working within roles linked to one or more of those areas.
	ü
	
	

	· Have line management and strategic leadership experience from a previous role.
	ü
	ü
	ü

	· Be able to clearly outline your vision for an inclusive active pathway in Wales, and the opportunities within it.
	
	ü
	ü

	· Have experience of education and training programmes which support a workforce being inclusive in their practice and thinking.
	ü
	ü
	

	· Be able to identify the development needs of the workforce who underpin the active pathway.
	
	ü
	ü

	· Have demonstrable experience of agreeing and nurturing growth and development within colleagues linked to active pathways.
	ü
	ü
	ü

	· Recognise the benefit of digital communications and be confident enough to lead a communications strategy and colleagues with experience working in this area.
	ü
	ü
	ü

	· Be confident with Microsoft applications (Word, Excel, Powerpoint, Teams) and Zoom, and their accessibility functions.
	ü
	ü
	

	You should be: 

	· a team player willing to take a significant leadership role for the area, with a proactive, considered, and person-focused approach 
	
	ü
	ü

	· fully committed to and conversant with the philosophies of equity, diversity and inclusion 
	ü
	ü
	ü

	· highly organised with an ability to work to short timescales 
	ü
	ü
	

	· able to think strategically about pathway development 
	
	
	ü

	· able to provide some flexibility of working hours so as to undertake all areas of the job role effectively 
	ü
	
	

	· Strong communication skills including influencing, negotiating and relationship-building.
	
	ü
	ü



	Maximum Criteria 
	Application 
	Interview 1 
	Interview 2

	· Be able to communicate risks within sectors linked to physical activity (including sport).
	
	ü
	ü

	· Experience of liaising with Health and Education colleagues (specifically regarding the AOLE of Health and Wellbeing)
	ü
	ü
	ü

	· Have experience producing digital communications for an organisation.
	ü
	ü
	

	· Have been involved with coach educator and/or tutor development.
	ü
	
	

	· Identify opportunities for the development of programmes and projects linked to the active pathway.
	
	ü
	ü

	· Experience of carrying out Equality Impact Assessments and Data Protection Impact Assessments 
	ü
	ü
	

	· Competent with Welsh language and/or BSL or a willingness to learn
	ü
	ü
	ü




How to apply?
You are asked to complete an Application for Employment Form outlining information relevant to your experience and the details of the position outlined in the Role Description, and in the above Minimum and Maximum criteria for the role. 
· If you would like to submit the Application for Employment Form via a BSL video, please do so, including all the information required either as an attachment to an email, or via Whatapp to the number below.

Disability Sport Wales are a Disability Confident Employer, and welcome applications from everyone who considers themselves to be eligible for the role.  We will work will all candidates and employees to ensure that they are supported to perform to their full potential.  

DSW follow the ‘Offer an Interview Scheme’, if applicable please complete the Offer an Interview Scheme form along with your application form.

If you would like to discuss alternative ways to submit your application, please contact Fiona Reid on 07384 817148 (text, call or video for BSL).

Also, please return the Equity and Diversity Monitoring Form.  Please note that this information is anonymous and confidential.  
· Please send this information in a separate file attached to your email, entitled CONFIDENTIAL.  This information will then be separated from your application form and considered ONLY for equality monitoring of the DSW processes and demographic through the recruitment phase.


[bookmark: _Hlk180937591]Please submit your application form (and Offer an Interview form if applicable) to:  office@disabilitysportwales.com

By: 
midday Monday 2nd December 2024, 09.00

If you are shortlisted for interview you will be contacted by Disability Sport Wales on Friday 6th December 2024.

Stage 1 interviews will take place on either Thursday 12th or Friday 13th December 2024.  These will be virtual, they will include a task which will be presented to a panel of no more than 4 people.  

All virtual interviews will be held using either Zoom or Microsoft Teams.  You will be sent the link when you are invited to the interview.

If you are then selected to progress to stage 2 interviews DSW will let you know on the 13th December 2024.

Stage 2 interviews will take place on Tuesday 17th December 2024.  These will be face-to-face in Cardiff, and will include a discussion between you and a panel of no more than 4 people

Applicants who have not been successful at any stage of the process will be notified in writing (or other appropriate and accessible format).  

Candidates who have not been successful after Stage 1 of the interviews will be offered the opportunity for feedback discussion with one of the DSW panel members involved with the interview process.

Applications should be submitted to office@disabilitysportwales.com 

For further information or an informal discussion please either: 
Email:  fiona.reid@disabilitysportwales.com  or  
Call, text, WhatsApp or send video to: Fiona Reid, 07384 817148
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