





INsp rt

1 WORKFORCE DEVELOPMENT

® To identify Tutor Trainers (TTs) and Coach Educators (CEs)
and up-skill with DIT Training

® To schedule appropriate staff briefing(s) to initiate
local/regional Disability Action Plans

® To review all UKCC and non UKCC accredited courses within the sport for
inclusive/disability-specific content

® Review NGB staff job descriptions to ensure they refer to inclusion and equity

) PROGRAMME SUPPORT

® Ensure that the website is accessible and representative of disability sport

® To ensure that the participant pathway is inclusive of disabled
participants, and represented appropriately

3 ORGANISATION

® Incorporation of Disability Action Plan within NGB Coaching Plan
® Formation of steering group with key stakeholders

e Audit of clubs, coaches and competitions for inclusion, integration and
impairment-specific opportunity. Annual data collection process includes
requests for information on disability and impairment

® Commitment to the creation of all future documents in accessible format(s)

® Map NGB accreditation against insport Club criteria and align to insport Club
standard as appropriate

® Commitment to achieving insport NGB Silver Standard
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