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Objectives for 
achieving Silver

WORKFORCE DEVELOPMENT1
To work towards the development of inclusive strands within all levels of 

Coach Education (starting with L1/2 and working towards L3)

To continue to up-skill current Coach Educators regarding inclusive practices 

within their coach education workshops

To continue to provide DIT courses for staff, including coaches, volunteers, 

and officials, and work alongside insport Club to include a roll-out programme 

for DIT workshops to clubs

To commit to provide all clubs and staff with Protection of Vulnerable Adults 

(POVA) training (if available) in addition to Safeguarding and Protecting 

Children training

To identify appropriate individuals to attend a recognised classifiers pathway.

Map clubs within sport who have achieved or are working towards inclusive 

club accreditation (whether sport’s own accreditation or insport Club)

PROGRAMME SUPPORT2
To identify an appropriate format for an inclusive Academy system.

To develop participation opportunities, in conjunction with appropriate 

bodies (e.g. LA Development Officers, Regional Development Officers, etc)

To identify disabled participants’ needs within all aspects of the participant 

pathway and identify the education and CPL needs of coaches/ leaders 

working at different phases of the participant pathway
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Review National Club Development Plan or equivalent  

(e.g. ensure that club accreditation is inclusive, or adopt insport Club 

for use within a Welsh context)

Develop inclusive info packages (e.g. club accreditation, policy 

development, etc) – to be included in club development kit

Attainment of the Preliminary stages of ‘The Equality Standard: A 

Framework for Sport’

ORGANISATION3
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