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Objectives for 
achieving Ribbon
The Case Officer must see ‘evidence’ that the aims for each insport 

Standard have been achieved by the NGB, and then it is the NGB’s 

responsibility, with support from their Case Officer, to articulate how 

each aim has been achieved within their presentation to the panel.

The Case Officer should not encourage the NGB to compile a file of 

evidence, but should arrange meetings with the insport NGB Lead 

Officer for the NGB so that they can ‘see’ where the evidence exists.
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WORKFORCE DEVELOPMENT1
To identify existing pathways within the sport for disabled people.

To implement disability inclusion training for all Board and NGB  
non-technical staff (UK DIT (NGB) or equivalent)

PROGRAMME SUPPORT2
Ensure that promotional activities depict sport as an inclusive sport 

(including images and stories of success for both non-disabled and 

disabled participants and performers).

Establish agreement and in-principle commitment at Board level to work 

towards an inclusive philosophy of development for the sport.

Write a statement of inclusion and communicate it appropriately to 

members.

Have a commitment to disseminate to clubs the GB’s position in their 

commitment to insport and inclusion.

On successful award of Ribbon, to make a commitment to progress to 

Bronze phase within a mutually agreed time frame.

ORGANISATION3




