Equality Standard: A Framework for Sport 

Assessment form – Advanced level


Key:

Applicant organisation sections – in red
Sports council sections – in purple
Designated support lead (DSL) sections – in blue
Equality standard assessor (EQSA) sections – in green
Part A: Contact details

Applicant organisation 

	Name of organisation:


	Name of lead officer for equality or contact person:



	Position within the organisation:


	Address:

	Tel number:


	Fax number:


	Mobile number:


	E-mail address:



Sports council

	Name of council:


	Name of contact person:



	Address:

	Tel number:


	Fax number:


	Mobile number:


	E-mail address:



Designated support lead (DSL)

	Name of DSL:


	Organisation:



	Address:

	Tel number:


	Fax number:


	Mobile number:


	E-mail address:



Equality standard assessor (EQSA)

	Name of EQSA:


	Organisation:



	Address:

	Tel number:


	Fax number:


	Mobile number:


	E-mail address:



Part B: Background information

What are the applicant organisation’s overall vision, mission, aims and key objectives?

How many members of staff (please give separate figures for paid and unpaid) are there in the organisation?

How many members does the organisation have?

Is the lead equality officer paid or unpaid and, if paid, what is their job title and what is the job title of their line manager?

Does the board have an equality champion?

Does the organisation have any internal or external equality advisory groups and, if yes, give summary details of their role and responsibilities?

How are equality related decisions made within the organisation?

Please provide brief details of all present equality related initiatives to address underrepresentation within the organisation or within the sport as a whole that are relevant to the organisation:

Part C: Application assessment 

	Outcome
	Minimum requirement
	Evidence for DSL Assessment
	Evidence for EQSA Assessment 

	1
	Your organisation has made significant progress towards diversity within board, staff (paid and unpaid), coaches, officials, members or participants. 
	1.1
	Gather profile information that demonstrates the diversity of boards, staff (paid and unpaid), coaches, officials, members and participants 

· Report against identified bench marks at Intermediate level and define additional actions. 

· Actively seek representation on internal committees through positive action 

· Self evaluate effectiveness of programmes or other actions with a view to continuous improvement
	· Reports to committees, management teams, and Board which highlight the organisation’s profile and how this has changed over time

· Audit report to reflect equality strands in line with home country legislation. 

· Evidence of review, monitoring and evaluation of equality objectives by senior managers/volunteers 

· Evidence of steps taken to address shortfall to ensure representative 

· Evidence of self evaluation and learning points
	Reports  which highlight the organisation’s profile


Assessment of evidence

Outcome 1: Your organisation has made significant progress towards diversity within board, staff (paid and unpaid), coaches, officials, members and participants.
Applicant organisation:

DSL (optional):

EQSA (including how evidence meets assessment criteria):

	Outcome
	Minimum requirement
	Evidence for DSL Assessment
	Evidence for EQSA Assessment 

	2
	Equality is mainstreamed through the organisation’s functions, policies and procedures
	2.1
	Ensure functions, key policies and procedures in all areas of activity include a visible equality dimension are screened and/or undergo full impact assessment 
	Database which shows results of all completed screening and/or full impact assessment of functions, key policies and operations.


	Database which shows results of all completed screening and/or full impact assessment of functions, key policies and operations.



	
	
	2.2
	Evidence of a link between equality outcomes, action plans, corporate and service plans, and the corporate performance management system
	Demonstration could include equality mainstreaming within performance review processes, competencies, role accountabilities and continuous professional development
	

	
	
	2.3
	Evidence of link between equality and key HR processes
	Demonstration could include screening and/or full impact assessment of all HR policies, induction pack, and recruitment policies and so on.
	

	
	
	2.4
	Named staff and board members are identified as responsible for equality in their area of operation


	Equality priorities highlighted in staff and board members’ individual objectives, job descriptions and departmental plans 
	

	
	
	2.5
	Establish further development targets for clubs and key competitions to reflect the diversity of your sport or the need to address under representation


	Rationale and evidence base for target setting. Targets with timescales integrated into development plans. Evaluate and report on success of achieving targets.

Other evidence might include:

· Equal prize money (where relevant)

· Equal access to facilities and events

· Events that pay due regard to religious days or requirements 

· Club accreditation schemes which highlight the value of equality focused operations and programmes


	Rationale and evidence base for target setting. Targets with timescales integrated into development plans. Evaluate and report on success of achieving targets.


Assessment of evidence

Outcome 2: Equality is mainstreamed through the organisation’s functions, policies and procedures
Applicant organisation:

DSL (optional):

EQSA (including how evidence meets assessment criteria):
	Outcome
	Minimum requirement
	Evidence for DSL Assessment
	Evidence for EQSA Assessment 

	3
	Your organisation is developing further initiatives to address each protected characteristic
	3.1
	A rationale for your organisation’s priorities in terms of specific initiatives for particular characteristics
· An analysis of potential differential needs for each protected characteristic.

· Development of a plan which outlines initiatives to address the differential needs of each protected characteristic (where there is evidence that there is such a need).
	A report or paper which

· Provides an analysis of differential needs for each protected characteristic (relative to your organisations work/focus)

· Outlines ideas for development which would address these differential needs


	


Assessment of evidence

Outcome 3: Your organisation is developing further initiatives to address each protected characteristic
Applicant organisation:

DSL (optional):

EQSA (including how evidence meets assessment criteria):
Overall assessment of application 

Key strengths

Applicant organisation:

DSL (optional):

EQSA:

Areas for development

Applicant organisation:

DSL (optional):

EQSA:

Summary of evidence submitted 

Applicant organisation:

DSL (optional):

EQSA:

EQSA decision, achieved or continues to work towards the level:

If the decision is continues to work towards the level, list what is required to be done before submitting the application again:

Part D: Examples of good practice

Please list any evidence that you regard as good practice that the sports councils, with the permission of the applicant organisation, can publicise and provide to other organisations to help them become more equitable. 

Applicant organisation:

DSL: 

EQSA:

Part E: Updating the Equality Standard 

The sports councils are keen to ensure that the Equality Standard for Sport is as effective as it can be and recognise that periodic amendments may be required. To assist with this (using your experience of submitting, supporting or evaluating this application), please list any improvements to the guidance, process or templates that you would recommend.

Applicant organisation:

DSL: 

EQSA:

Part F: Signatories

Applicant organisation (denotes application is complete and ready for submission)

Name:

Date:

DSL (denotes agreement that application is complete and ready for submission)

Name:

Date:

EQSA (denotes evaluation is complete and decision has been made)

Name:

Date:

Sports council (denotes assessed application has been received and applicant organisation has been advised of decision) 

Name:

Date:
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