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TENNIS WALES
STRICTLY CONFIDENTIAL
RECRUITMENT APPLICATION ADDITIONAL INFORMATION FORM

Please complete this form and email it together with your application form. 
Name: 
Position Applied For: 
Date:
1. Disability
If you have a disability, please tell us if there are any adjustments we need to make if you are shortlisted for interview:


2. References
Please provide details of two referees, one referee must be from your current or most recent employer. Please note that we will not contact your referees until an offer of employment is made subject to references.
Name: 
Address: 
Email:
Telephone No: 
Relationship to you: 

Name: 
Address: 
Email: 
Telephone No: 
Relationship to you: 




3. Criminal Convictions
The Rehabilitation of Offenders Act 1974 requires applicants to give details of any convictions that are not spent. Failure to disclose such convictions could result in disciplinary action or dismissal.
Do you have any previous convictions? 
If yes, please detail offence(s) including date(s) and sentence(s):

If you have previously applied for a Criminal Records Bureau Disclosure (CRB Check), please state the date of issue of your Disclosure certificate: 

4. Conflict of Interest
A “conflict of interest” exists when an applicant’s loyalties are divided between Tennis Wales’ interest and the applicant’s interests. All applicants are asked to declare any situations which currently exist so that actual or potential conflicts of interest can be avoided. Conflict of Interest includes, for example, any secondary employment or business activity, any investment in a sports business and any relationship with an existing Tennis Wales employee. 

Failure to make full and open disclosure as required could result in disciplinary action or dismissal. 
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